
 

 

Camperdown College Child Safety Policy 
 
 

1.  Statement of Commitment to Child Safety  
 
Camperdown College is committed to the safety and wellbeing of all children and young people and has 
zero tolerance for child abuse. Our school community recognises the importance of ensuring our school 
is a safe, supportive and enriching environment which respects and fosters the dignity and self-esteem 
of children and young people, and enables them to thrive in their learning and development.  
 
Every person involved in Camperdown College has a responsibility to understand the important and 
specific role he/she plays individually and collectively to ensure that the wellbeing and safety of all 
children and young people is at the forefront of all they do and every decision they make. 
 

Particular attention will be paid to the cultural safety of Aboriginal children and children from culturally 
and/or linguistically diverse backgrounds, as well as the safety of children with a disability. 

 
The Camperdown College core values of excellence, respect, responsibility, caring and honesty will 
underpin the school’s actions in meeting its obligations under Ministerial Order No.870.  
 

In its planning, decision-making and operations Camperdown College will take a preventative and 
proactive approach to child safety by:  

1. Engaging only the most suitable people to work with children and having high quality staff 
and volunteer supervision and professional development; 

2. Fostering a culture of openness that supports all school staff, parents, and children to 
understand, identify, discuss and report child safety matters; and supporting children who 
disclose child abuse, or are otherwise linked to suspected child abuse;  

3. Regularly reviewing policies and procedures that put student safety and wellbeing at the 
centre: 

o Child Safety Policy (annual review March)   

o Mandatory Reporting Policy  (due for review June 2019)  

o Supervision of Students Policy (due for review May 2019)  

o Visitors in Schools Policy (due for review Aug 2021)  
 

o Working with Children Check Procedure (due for review Nov 2021)  

o Student Mental Health, Engagement and Inclusion Policy (due for review Sept 2020) 

o Bullying and Harassment Policy (now due for review)  

4. Reporting suspected abuse, neglect or mistreatment promptly to the appropriate 
authorities and sharing information appropriately and lawfully with other organisations 
where the safety and wellbeing of children is at risk; and 

5. Valuing the input of and communicating regularly with families and carers. 



 

 

2. Child Safety Code of Conduct 
 

Camperdown College is committed to providing a child safe environment where children and young 
people are safe and feel safe, and their voices are heard about decisions that affect their lives. This Code 
of Conduct aims to protect children and reduce any opportunities for child abuse or harm to occur. It is 
intended to complement child protection legislation, Department policy, school policies and procedures 
and professional standards as these apply to staff and other personnel. 

All staff, contractors, volunteers and any other member of the school community involved in child-
related work are required to comply with the Code of Conduct by observing expectations for appropriate 
behaviour below. The Code of Conduct applies in all school situations, including school camps and in the 
use of digital technology and social media. 
 

Acceptable behaviours 
As staff, volunteers, contractors, and any other member of the school community involved in child-
related work individually, we are responsible for supporting and promoting the safety of children by: 

 upholding the school’s statement of commitment to child safety at all times;  

 treating students and families in the school community with respect both within the school 
environment and outside the school environment as part of normal social and community 
activities; 

 listening and responding to the views and concerns of students, particularly if they are telling 
you that they or another child has been abused or that they are worried about their safety/the 
safety of another child; 

 promoting the cultural safety, participation and empowerment of Aboriginal and Torres Strait 
Islander students;  

 promoting the cultural safety, participation and empowerment of students with culturally 
and/or linguistically diverse backgrounds;  

 promoting the safety, participation and empowerment of students with a disability; 

 reporting any allegations of child abuse or other child safety concerns to the school’s 
leadership; 

 understanding and complying with all reporting or disclosure obligations (including mandatory 
reporting) as they relate to protecting children from harm or abuse; 

 if child abuse is suspected, ensuring as quickly as possible that the student(s) are safe and 
protected from harm. 

 

Unacceptable behaviours 
As staff, volunteers, contractors, and any other member of the school community involved in child-
related work we must not: 

 ignore or disregard any concerns, suspicions or disclosures of child abuse; 

 develop a relationship with any student that could be seen as favouritism or amount to 
‘grooming’ behaviour (for example, offering gifts);  

 exhibit behaviours or engage in activities with students which may be interpreted  as abusive 
and not justified by the educational, therapeutic, or service delivery context;  

 ignore behaviours by other adults towards students when they appear to be overly familiar or 
inappropriate; 

 discuss content of an intimate nature or use sexual innuendo with students, except where it 
occurs relevantly in the context of parental guidance, delivering the education curriculum or a 
therapeutic setting;  

 treat a child unfavourably because of their disability, age, gender, race, culture, vulnerability, 
sexuality or ethnicity;  



 

 

 communicate directly with a student through personal or private contact channels (including by 
social media, email, instant messaging, texting etc) except where that communication is 
reasonable in all the circumstances, related to school work or extra-curricular activities or 
where there is a safety concern or other urgent matter; 

 photograph or video a child in a school environment except in accordance with the school’s 
privacy legislation parent permission form or where required for duty of care purposes; 

 in the school environment or at other school events where students are present, consume 
alcohol contrary to DET policy  and guidelines or take illicit drugs under any circumstances.  
 

3. Roles and Responsibilities 
 

It is the responsibility of School Council to: 

 develop and review policies and procedures relating to student safety and wellbeing, and 
ensure these are made available publicly. 

 
It is the responsibility of the Principal to: 

 ensure the school’s policies and procedures relating to child safety are communicated widely to 
the school community in a format that is student and family friendly and readily understood; 

 ensure the process for keeping detailed, accurate, secure written records of concerns and 
referrals is understood and used;  

 provide appropriate induction and training to staff, ensuring each member of staff has access 
to and understands the school’s Child Safety Policy and related policies and procedures; 

 encourage among all staff a culture of listening to children and taking account of their wishes and 
feelings in any measures to protect them. 

It is the responsibility of the Principal, Assistant Principals and Student Wellbeing Officer to:  

 have a working knowledge of how the Department of Health and Human Services (DHHS) and 
Community Service Organisations conduct a child protection case conference and be able to attend 
and contribute to these effectively when required to do so. 

It is the responsibility of all staff to:  

 be alert to the specific needs of children in need and those with special educational needs;  

 understand and follow school policies and procedures relating to child safety and wellbeing,  
including those relating to reporting and record keeping. 

 

4. Procedures for responding to allegations or suspicions of child abuse  
 
Camperdown College will follow the Four Critical Actions for Schools: Responding to Incidents, 
Disclosures and Suspicions of Child Abuse (see Appendix).  
 
Camperdown College staff will be required to annually complete the Department of Education 
elearning module ‘Protecting Children: Mandatory Reporting and Other Obligations’ at 
http://www.elearn.com.au/det/protectingchildren/schools/ 

 
The Camperdown College Mandatory Reporting Policy provides further information for staff in 
responding to allegations or suspicions of child abuse. The following extracts are of particular 
importance:  
 

 Teachers registered to teach or who have permission to teach pursuant to the Education and 
Training Reform Act 2006 (Vic), school principals, registered medical practitioners, nurses and 



 

 

members of the police force are mandated to make a report as soon as practicable if, in the 
course of practising their profession or carrying out their duties, they form a belief on reasonable 
grounds that a child or young person is in need of protection, as a result of physical injury or 
sexual abuse, and the child's parents are unable or unwilling to protect the child. 
 

 All other school staff members who form a belief on reasonable grounds that a child or young 
person is in need of protection should report their concerns to DHHS Child Protection or Victoria 
Police. All other school staff members who form a belief on reasonable grounds a child or young 
person is displaying sexually abusive behaviours and is in need of therapeutic treatment should 
report their concerns to DHHS Child Protection. 
 

 ‘Failure to disclose’ legislation:  
Any staff member who forms a reasonable belief that a sexual offence has been committed in 
Victoria by an adult against a child under 16 must disclose that information to police. Failure to 
disclose the information to police is a criminal offence, except in limited circumstances such as 
where the information has already been reported to DHHS Child Protection. Under the existing 
mandatory system, DHHS already passes on all allegations of child sexual abuse to police so it 
will be a reasonable excuse for not reporting to police if a person has made a report to DHHS. 
The offence applies to all adults in Victoria, not just professionals who work with children. 
 

 ‘Failure to protect’ legislation:  
Any staff member in a position of authority, who becomes aware that an adult associated with 
their organisation (such as an employee, contractor, volunteer or visitor) poses a risk of sexual 
abuse to a child under the care, authority or supervision of the organisation, must take all 
reasonable steps to remove or reduce that risk. This may include, for example, removing the 
adult from child-related work pending investigation. If a staff member in a position of authority 
fails to take reasonable steps in these circumstances, this may amount to a criminal offence. The 
offence applies only to adults in a position of authority within an organisation, including 
Principals, senior school staff, regional directors and other senior managers.  
 

Appendices: 
 

1. Risk Management 

2. Four Critical Actions for Schools: Responding to Incidents, Disclosures and Suspicions of Child 

Abuse   
 

 
This Child Safety Policy was endorsed by the Camperdown College School Council in March 2019 for 
review in March annually or earlier if legislative or other changes require changes in the interim. 

 

 

 

 

 

 

 

 

 


