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Camperdown College  
Student Mental Health, Engagement and 
Inclusion Policy         

 

Rationale: 

Camperdown College is committed to providing a safe, secure, inclusive and stimulating learning 
environment for all students. Students can reach their full educational potential only when they are happy, 
healthy and safe, and when there is a positive school culture to engage and support them in their learning. 
Student wellbeing and student learning outcomes are inextricably linked and the College acknowledges the 
importance of promoting positive mental health and wellbeing. Regular school attendance and remaining 
engaged with education for as long as possible are key factors impacting positively on life-long outcomes. 
All members of the College community (staff, students, parents) have a role to play in fostering engagement 
and success.  

Aims:  
1. To articulate the school community’s shared expectations in the areas of mental health, 

engagement and inclusion. 
2. To promote a culture of positivity, respect, fairness, equality, and acceptance of individuality. 
3. To embed personal and social learning into the curriculum and build social and emotional 

competence. 
4. To ensure families, students and staff are key partners in promoting health and wellbeing, and to 

engage health professionals to work collaboratively with the school. 
 

Definitions: 
Mental health and wellbeing: allows us to respond constructively to challenges and helps us to achieve our 
potential, including the capacity to achieve individual objectives (such as learning goals) and to interact 
positively with others in the pursuit of joint goals. Some of the challenges to mental health occur when 
young people experience stress, negative life events, difficult situations or physical ill health. 
Resilience: the ability to bounce back from adversity in order to live a healthy and fulfilling life. 
Social and emotional competence: the ability to recognize and manage emotions, develop caring and 
concern for others, make responsible decisions, establish positive relationships and handle challenging 
situations capably.  
Bullying: is when someone, or a group of people, who may have more power at the time deliberately upset 
or hurt another person, their property, reputation or social acceptance on more than one occasion.  

 

Implementation:    
 

Inclusion  

 The College encourages and values the contribution of students, families and staff to a positive 
school environment and all members of the school community promote a culture of respect, 
fairness and equality.  

 All current and new members of the Camperdown College community are provided with the co-
created Camperdown College Mutual Accountabilities outlining rights and responsibilities for 
students, staff and parents.  

 Families and students from diverse cultural backgrounds are engaged to ensure cultural values and 
expectations about mental health and wellbeing are respected. 
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 The College actively incorporates practices that reinforce and respect the Koori community’s 
cultural identity and increase awareness of Koori culture and contributions. All formal assemblies 
and school community gatherings will commence with an Acknowledgement of Country.  

 Students on the Program for Students with Disabilities (PSD) are supported to participate fully in 
school programs through the formation of a Student Support Group which will meet at least 
termly, and assessment against individual goals using the ABLES continuum where relevant. 

 As a Respectful Relationships partner school the College will implement curriculum and ways of 
working to support a whole of school approach to creating more gender equal and respectful 
attitudes, behaviours, structures and practices.   

 As a member of the Safe Schools Coalition the College is committed to creating a safe and inclusive 
environment for same sex attracted, intersex and gender diverse students, staff and families.  

 
Engagement  

 Student voice is actively sought through formal structures of the Junior School Council and Senior 
Representative Council, the twice yearly Pivot teacher feedback tool (Years 5-12) and the annual 
Attitudes to School Survey (Years 4-12), School Council sub-committees and student focus groups.  

 A lunchtime activity program at the Junior Campus and student-driven lunchtime activities at the 
Senior Campus provide additional opportunities for students to engage with interested others, 
develop talents and explore new opportunities.  

 In addition to classroom learning, the College provides students with extra-curricular enrichment 
activities and communicates high expectations regarding student participation. Extra-curricular 
opportunities include:  

o the opportunity to participate in school sporting events and inter-school competitions to 
the highest level (where participation in school sporting events is a pre-requisite for 
participation in inter-school competitions);  

o participation in the Year 9 BRICKS program (Building Resilience in Corangamite Kids); 
o outdoor adventures and physical challenges;  
o cultural activities including opportunities to participate in the performing arts, cultural 

incursions and excursions, and instrumental music lessons, workshops and performances; 
o activities designed to foster personal development, team building and leadership; 
o an extensive camps and excursions program including an international study tour; 
o subject celebrations and special events (eg Literacy and Numeracy Week, Science Week, 

Indonesian Week, Education Week) 
o the opportunity to apply for the Year 9 DET School for Student Leadership.  

 To support student engagement and wellbeing, students in Years 7-10 who would benefit from an 
applied learning model have the opportunity to apply for the Hands on Learning program. 

 The College celebrates student progress and achievement through weekly assemblies (Junior 
Campus) and end of term celebration assemblies (both campuses), displays, the fortnightly 
newsletter and local media.  

 The College provides the opportunity and support for students to take on formal leadership roles 
including Junior and Senior School Captains, Junior and Senior House Captains, Junior School 
Council (JSC) and Student Representative Council (SRC) executive, and is committed to expanding 
opportunities for leadership. 

 The College provides opportunities for students to connect with their community and will look for 
opportunities to draw on community skills and resources to enhance learning opportunities and 
outcomes, including: 

o Incorporating explicit community links in learning cycles at all year levels;  
o Community development projects through Hands on Learning and VCAL; 
o A Year 9/10 Community Service elective; 
o Visiting speakers;  
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o Participation in town events and ceremonies including ANZAC Service.  

 Facilities at the College are maintained and developed to provide a safe, engaging and supportive 
environment for students.  

 
Transition  

 Prep students will be supported in their transition to school by a transition program commencing in 
the second semester of kinder and a Year 6 buddy program when they commence school. 

 Year 6 students will be supported in their transition to secondary education at Camperdown 
College by a transition program commencing in the first semester of Year 6.  

 The College implements the national Careers Framework to support students to make informed 
choices about pathways through and beyond school.  

 
Mental health and wellbeing 

 The College will use the framework of Positive Education to foster resilience and optimism. 

 Families, students and staff are involved in guiding the development and implementation of whole 
school policy and wellbeing initiatives and are, on a regular basis, provided with information, ideas 
and practical strategies to promote and support mental health and wellbeing at school and at 
home.  

 Students are engaged in developing and implementing mental health and wellbeing initiatives via 
the Junior School Council, Student Representative Council, BRICKS, student action teams and other 
representative structures. 

 Staff are supported to access resources, tools and professional learning to enhance their 
knowledge and capacity to promote mental health and wellbeing across the curriculum. 

 Staff have the appropriate knowledge and skills to recognise and support students who may be at 
risk of or experiencing social, emotional, behavioural or mental health difficulties, including how to 
access support and make appropriate referrals.   

 The school provides information to students and families about local mental health and wellbeing 
services, parenting and family services, and other resources that are available to support their 
mental health and wellbeing. 

 If a student is suspected of being at risk of or experiencing social, emotional, behavioural or mental 
health difficulties at school the Assistant Principal will co-ordinate tailored support through the 
school’s well-being personnel (Student Wellbeing Officer, Secondary School Nurse, School 
Chaplain, Year Level Co-ordinators, Assistant Principals) and the referral of the student to outside 
services as required.  

 The College engages with local health professionals, services and other organisations to increase 
capacity to deliver and promote mental health and wellbeing initiatives.  

 The College will implement the Doctors in Schools program from 2018 to improve access to medical 
practitioners in support of mental and physical health and wellbeing.   

 
Teaching and learning  

 Teachers use the Victorian Curriculum and the Camperdown College instructional model as the 
basis for planning and teaching rigorous and engaging age-appropriate curriculum.  

 The Pivot student to teacher feedback tool and peer to peer classroom observations are used to 
provide feedback to teachers to inform continuous reflection and growth.  

 Through engagement in professional learning teams, teachers share responsibility for the learning 
experiences and outcomes of particular groups of students.  

 Teachers tailor learning programs to meet students’ various points of need, including providing 
opportunities for enrichment, and where relevant acceleration, for students working above the 
expected standard.  
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 Curriculum planning and resource allocation recognise the key skills of literacy and numeracy and 
all students will be supported to build on their skills in these areas.  

 The online Compass tool is used to enhance communication between teacher and student, school 
and home, providing real time information and feedback about each student’s learning. 

 The College encourages the effective and innovative use of technology to enhance learning 
outcomes.  

 

Behaviour 

 College staff communicate and model high expectations and interactions, using growth mindset 
language and classroom approaches to raise student aspirations and reward purposeful effort.  

 The College’s approach to student behaviour is built on a foundation of respectful relationships and 
the Camperdown College Mutual Accountabilities. 

 The school values of excellence, respect, responsibility, caring and honesty are incorporated into 
the language, rituals and signage of the College.  

 The College Bullying and Harassment Policy outlines expectations and processes at Camperdown 
College.  

 The College has adopted Respectful Relationships as a framework for promoting positive 
relationships and pro-social behaviour. 

 Through the school curriculum, students are explicitly taught pro-social skills and strategies for 
building and maintaining respectful relationships.  

 The College sets clear behavioural expectations in a clearly and widely communicated Student Code 
of Conduct (see Appendix), and the implementation of consistent consequences and classroom 
protocols.  

 Restorative practices are used to support students to take responsibility for their actions and repair 
harm and growth mindset language and expectations underpin student reflection processes.  

 Positive behaviour is reinforced through verbal acknowledgement, communication with parents 
including through Compass chronicle entries, and weekly or termly awards.  

 The College communicates with parents when students are not meeting the College’s expectations 
with regards to behaviour, through Compass chronicle entries and personal contact.  

 The College applies the DET guidelines and Ministerial Order 625 with regards to student 
suspension and expulsion (see link).  

 The College fosters responsible digital citizenship through a User Agreement for Information and 
Communication Technologies including mobile phones and social media, supported by the explicit 
teaching of respectful and responsible technology use.   

 

Corporal Punishment is prohibited in all Victorian schools. Corporal punishment must NOT be used at 
Camperdown College under any circumstances. 

Evaluation:  
This policy will be reviewed by the Policy and Development sub-committee of School Council as part of the 
school’s three year review cycle.  
 

Related documents and policies:  
Camperdown College Mutual Accountabilities (students/parents/staff)  
Camperdown College Bullying and Harassment Policy 
Camperdown College Statement of Commitment to Child Safety  
 

 
This policy was last ratified by School Council in September 2017  

 


